2025 £ HENACAK - ACTHMERES

PRRFE F#t i v K %
FREFE HEHER R

RALFE F i BMDEF
MBRFRFEREXDII 27— a YRR (3= HECHEZF

I

BEEE

OB% - BE - %t 3t@ (H%)

€|

BRICEbE AL, BEICT>TFTEILT, BllhEBo 7y 75— F2ITVWERNLHEE
EENHET S, EFAFIODVWTESRAETEZRAEZE I L LB, $HLBERLLLYES
EZHZ2rDTESZ0BrIATILomlicgsn s,

[B4F]

BoEZTB}TELZAMODERIILED S, EVXADTFITENT, SBELHKE KREEW. &
AHEBR/L, B2 RN L G SHSICERTEISAMOERICRAT %, 2324 —Va
> Dfu. BitE HISMHT. RSB ABEYNORGLEEBRGREEETE 266HDEKE BIE
T, BCOEEEADICENLOD, BELBEETEZAROERIIED 5,

(58]

Bt TEITINHREFHNFETRATEZAMNERICE D S, BOROZFAIIHL, Yok
VRBFEBROTELONEEBLEATHNTES L) TEBLE IS DFrL IO EE-
W<,

(3t&E (%H3%)]

BEOEAIGER L, WRICKLC TEREREICHKT 288058/ T 522 BET. AIETX
EES LR S HEERRKRICHR>TH MEANTES0, 2FEALITETIE, EEIESZZ LT,
FUOBLWHETEETZEAEZED,

oL e (AT# - &RH)

(RTHR)
MEMRISRa b c, ERIAI a2 —va i, EVIIAEHRR, REEYI,
BEMEE I, EMEEN

(1%2#8)
BxftaIa=#—Yara-b, BBII2=#7—Vva>, REEEL,EMELEI,
BEMEENV

OHEBEHENDEE

FENERNIIBREL, ZUZALOAL L TEATES L) RETRT7IT47 - 5—=>
7 & FEABEYICER Y N, Foali s BB T 57513 T TED L S ITREADRIF 50 2 BH
LR sFENSEL ) ZEVBRNICEZ, THTEIREOCVIIE D,

BETE ZFAEABEZHSTEDLIITEDLTHEAA—ILRTVLS ITEK L, FENE
Res| TEITHENLRETTER LA, 33227 —Ya YEAEHB TR, ZERTOT7— 74K
BREYEBETIRY AN, Fra L5 BREZ RO 2FE 02 Ky L,

FEURETIE, ZENFHRMLTEETIEPEEAL L, LELRMELERLOOH, Hik -



BOIcE O AR RYMELEZRLE, TBRICLTES, EWHIREBEZBOCY2EHRL. F4
PELZEUVERLITTWITS LI ZEL A,

O L - 8HE - B4

FERAEHS L VOREEREKX. #X 15 E5D PPT O1ERK,

O & CatH

FHEOEBRAEBYIEBEL, ZEREZEDHL0. RETITHNICERBEF v 75X
ML, REICEWTIE, SMEXELAKEERIIMAGER TSI LHML T\ 5, BEFHMENTE
Br LTk, EICUTHO3AETAVE,

o IZFTRANMILBIBMEBEDHER

« A RS HSHEHBNDEFZEDERCERORE Y

o MEFMET > — DR

FEMRETSELR - MIOWTR, TOHDFEVEHEIAELRY OFELRINT W SD,
FLBEORBMEF L LFULEEST THRLON TV S92 E2EHR L, IS, FEEEY 43S
HEH 2H- CGREICRYED TVWEHNE I D2 FTENFSICB A,

EEBRICBVWTL, BAOKREEFMET 28 LT DRRHETH - FEAH - DEH D3 E%E
FREL. FLFBHTIE TREER - BAR - B217H - 22 MEBT 20 04 msBEX L TX
BB ETo 7z MEFBT7>7 — FTELBMNABRFLERIBONTEY . FEDERRHE K
RXBII—EORENH-EEL TS,

0 ®f7EH

O %HRHE
BADLEDF v ) PRBRI AL ES ?

OBfE - #t&

(B12]

- BRRZE LN\ OREBE S0
CERXHAE LRI

(3ta&]
ERFEENEBYICSmL, BROZHOF v ) PR TEH#ICL TWBREICOVWT, B
BB LDNMAERD B, VD EfEmXIMICMD,

O2018F 4 AN 5 2026 £ 3 AR EE FEFEE2ED)
(F8) wRLBEEL

(FirEm>0)

Michi Yoshimura' & Hiroyuki Yamaguchi? (2026) Psychological Safety as a Context-

Sensitive Predictor of Retention Intentions: Gendered Effects of Supervisor Support
under Caregiving-Assumed Conditions, PLOS ONE, in press.
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Michi Yoshimura (2025) “Gender Stereotype Endorsement, Job Search Expectations, and
Job Hunting Anxiety: Evidence from Japanese University Students International
Conference on Psychology and Psychiatry, Poster Presentation, Dubai, UAE,
November 2025.

Michi Yoshimura (2025) “Paradoxical Psychological Effects of Support Quality: An
Empirical Study of Parents, Teachers, and Supervisors” Poster Presentation (in
English), Kyushu Branch Conference, Japan Communication Association, Okinawa,
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Communities & Nations. @Lusiada University, Lisbon, Portugal, Poster Presentation,
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- University of Oxford, Said Business School; Executive Leadership Programme
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